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 Policy for Collective Worship at Taunton Academy 

Last Updated January 2023 

At Taunton Academy our Christian vision is for every student and adult to flourish and to live 
‘life in all its fullness’ John10:10 

Our emphasis on ‘life in all its fullness’ is rooted in all that we do. From our Christian roots we educate for wisdom, 
knowledge and skills, hope and aspiration, dignity and respect, developing community and an understanding of how 
to live well together.  
 
Our vision connects with the values of the Huish Trust: 

• Students are at the centre of everything we do – all decisions are considered in relation to the impact on 
students. 

• We consider the environmental impact of our activities and actively seek more sustainable solutions – we are 
committed to reducing environmental impact. 

• We work collaboratively and constructively as a team in order to best serve the local and wider community – 
all stakeholders work together positively and professionally. 

• We strive to add value and are committed to supporting all members of the school community to achieve 
beyond what might be expected. 

• We have a culture that cares for the individual and promotes inclusivity, equality and mutual respect – 
specialist support is available for all and diversity embraced. 

• Honesty and integrity are central to our work – we are committed to being transparent, open and trusting. 

• We work collaboratively and constructively as a team in order to best serve the local and wider community – 
all stakeholders work together positively and professionally. 

 
 
Policy Statement  

At Taunton Academy worship through our assembly programme is central to the life of school and is the main platform 

for exploring the school’s vision of what it means to have ‘life in all its fullness’. Assemblies are a learning experience 

that encourages social, moral, cultural and spiritual development. 

Collective Worship assemblies are purposeful formal gatherings with a spiritual, pastoral, moral or (occasionally) 

academic focus. They are to be well planned and of high quality so that the whole school community is engaged on a 

journey of discovery, thinking about the world beyond themselves. Students are challenged, inspired and enthused by 

big ideas and questions – questions about the nature of the world, what sort of people we want ourselves and others 

to be, exploring the teachings of Jesus and the Bible and their relevance today. Many of our themes will also contain 

ideas which are considered to be British Values: rule of law, democracy, individual liberty, mutual respect and tolerance 

of those of different faith and beliefs.  Collective worship assemblies provide an opportunity for a pause of 

thought/moment of reflection or prayer. 

At The Taunton Academy we have students from a variety of backgrounds, faiths and beliefs. Our collective worship 

assemblies take account of the varied circumstances of staff and students. Our collective worship (called ‘assembly’ at 

TTA) is planned to be inspirational, invitational and inclusive. 

Through Collective worship assemblies, students will be given time to consider their responsibilities to the world, the 

school community and others. Time will be given for celebration, both for the accomplishments of school members 

and to mark the seasonal festivals of the Christian calendar. Students will be offered time to be able to contemplate 

and develop spiritually. 
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Legal Requirements  
1. Collective worship in community schools is grounded in the historical past and enshrined in educational law 

to be ‘wholly or mainly of a broadly Christian character’. Collective worship in a Church of England School or 

Academy must be in accordance with the tenets and practices of the Church of England.  Collective Worship 

Assemblies in Taunton Academy aim to be in line with statutory requirements in the current Education Act 

(Draft Schools Bill 2022, section 21) ‘’in accordance with the tenets…of the school’s religious denomination’’, 

to be ‘distinctly Christian’ and ‘reflecting Anglican traditions’. 

2. The governing body has the legal responsibility for ensuring that the school meets the requirements for 

worship detailed in the Statutory Inspection of Anglican and Methodist Schools (SIAMS) Evaluation Document.  

Governors are also tasked with monitoring and evaluating the impact of worship on the school community in 

consultation with the headteacher. 

The right of withdrawal 

Part of the distinctively Christian nature of Church of England Schools is that they should be as hospitable and inclusive 

to all in the community they serve. Collective worship assemblies are central in the life of our school and our distinctive 

Christian ethos. We value uniting our school community together through the shared experience of assemblies.  

The 1944 and1988 Education Acts state that parents have the right to withdraw children from collective worship and 

suitable arrangements should be made to accommodate these children. 

On occasions, a parent may make a request for their child to be withdrawn from Collective Worship Assemblies. If 

parents wish to request a withdrawal, they are asked to put their request in writing to the headteacher. The 

headteacher will meet with the parents/carers to discuss concerns and requirements. In the meeting the headteacher 

will establish: 

• The elements of worship in which the parent objects to their child taking part. 

• The practical implications of withdrawal. 

• The impact on the student from a key aspect of school life. 

 

Where parents have withdrawn their children from collective worship and request religious worship according to their 

particular faith or denomination, the governors and head teacher will seek to respond positively to such requests 

providing: 

• Such arrangements can be made at no additional cost to the school 

• That the alternative provision would be consistent with the overall purposes of the school curriculum as set 

out in the Education Acts 

 

Guiding Principles 

Collective worship in Taunton Academy aims to: 

• Have a pivotal place in the life of the school. 

• Support students and adults in their spiritual growth 

• Be the central vehicle by which the school’s vision is unpacked and explored so that the whole school 

community is challenged and engaged with our school ethos of ‘Life in all its fullness’. 

• Provide an experience of worship that will offer opportunities for those present to observe and/or respond. 

This will always be invitational, offering an opportunity to take part whilst allowing the freedom for those of 

other faiths and no faith to be present with integrity.  

• Provide a variety of different opportunities for reflection, where all present can be actively involved and 

develop their own spirituality whilst contributing to the communal journey. 
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• Help students to become familiar with Christian language and symbolism and the cycle of the Church year so 

that they are offered a pattern of meanings and a framework into which they can begin to integrate 

experience. 

• Offer opportunities to all students and staff to develop their skills in planning, leading and evaluating the 

impact of school worship with the support and shared engagement of the local church community.  

• Ensure that materials and themes for worship are carefully selected to make sure pupils understand the work 

of Christians and the church locally, nationally and globally and how this reflects the teachings of the Bible and 

the example of Jesus. 

 

Development of the policy and links to other policies and documentation 

This policy has been developed through the Christian Ethos Group and the Church Of England guidance document for 

collective worship in Church of England Schools. 

 

How Collective worship is organised 

Leadership 

• Collective worship (known as assembly) is led by the headteacher, Senior leaders, Chaplain, a member of staff, 

local clergy, local organisations and groups of students. 

• The Collective Worship assembly plan is shared with all involved and it reminds those leading that all 

Assemblies to be Inclusive, Invitational & Inspiring. 

 

Inclusive and accessible to all - students & staff are from homes of different faiths as well as no faith. Students should 

be given the opportunity through reflection, to think, question and respond as well as being involved in planning, 

leading and evaluating.   

Invitational - assemblies to allow the freedom of those of different faith or no faith to engage with integrity. If prayer 

is being offered, it should always be accompanied by the option to reflect. 

Inspiring – assemblies should be formational and transformational, to motivate students and adults into action, into 

thinking differently, to reflect on their behaviour and actions. Assemblies to encourage them to think searchingly 

about their faith, beliefs and/or philosophical convictions.   

 

Planning 

• The Collective worship for assemblies group meet at the start of each year to put together the overview for 

the year. The worship reflects the cycle of the Church Year, the Christian values of the school and key global 

and national events. 

• The plan is shared with SLT and the Christian Ethos group for further development. 

• Detailed termly planning and ongoing monitoring on impact is completed by SLT and School Chaplain. 

• Monitoring and Review are also particular responsibility of the two Foundation Governors required to be part 

of the LGB. 

 
Organisation 

• Collective Worship Assemblies are held each day with each year group having a set day. 
Assemblies happen at the start of the day between 8:50am – 9:20am 

• Students attend with their tutor and sit with their tutor groups. This enables tutors to have follow-up 
conversations as needed with their group. 

•  Year leaders attend their year group assemblies, often introducing visitors or sometimes leading. 

• There are opportunities for further reflection and discussion in tutor time. 



 

4 

 

Collective Worship Assemblies include: 

Gathering together 

• students arrive in silence into a calm atmosphere in the school hall.  

• Quiet music linked to the theme is playing and a key quote to be on the screen 

• Each student is greeted and welcomed at the door as they enter 

• Students sit on chairs in their tutor groups. 

• Students are welcomed by the leader for the day, they may they hand over to a guest speaker 
 

Engaging together 

• Through engagement in the theme of the assembly which may include video clips, a story, drama and personal 
stories. 

• Each assembly to have a celebration slot to recognise ambition and achievement, leadership skills and positive 
behaviour. 
 

Responding together 

• Students will have opportunity to reflect on the theme and to think about what they are going to do differently 
as a result of what they have seen, heard, learnt. 

• Their response may be to pray or to think and lead to a later positive action 
 

Leaving together 

• After time to reflect students will leave quietly a tutor group at a time and return to their tutor rooms to collect 
bags before going to lesson 1.  
 

 

Roles and Responsibilities 

The headteacher, senior leadership team, teaching and support staff, along with the governing body, local clergy, 
parents, carers, and students all have a responsibility to uphold the principles and actions of the policy. 

 

Monitoring and evaluation for impact 

We aim and hope that our Collective Worship assemblies have impact and are an expression of our school’s Christian 

vision. Assemblies are monitored by the Senior Leadership Team to help evaluate the impact. This is achieved in 

various ways: 

• Observing the students in collective worship assemblies, as the arrive, during and as they leave. 

• Conversations with tutors who will often hear immediate responses from students 

• Asking students our key question – ‘what will you do differently as a result of today’s assembly?’ 

• Staff teams to reflect on the question ‘how is collective worship having an impact?’ ‘How do you know?’ 

• Each term to have some tutor time when students are asked some monitoring questions, i.e 
Can you name 3 assembly themes you can remember from this term? 
What have you done differently as a result of something you heard, learnt, discovered? 
What themes would you find helpful for future assemblies? 
Is there anything you think could be improved or changed? 
 

Disseminating the policy 

We ensure that this policy is known to all staff and governors, parents and carers and, as appropriate, to all students.  

This policy is available on our school website. 

Headteacher signed:                                                Date: 

Chair of Governors signed:                                       Date:               


